
 

 	  

Ministry Portfolio

 

Current Annual 
Compensation

Cash Stipend Housing / Rectory Detail Utilities

SECA reimbursement Compensation Available for 
New Position

Housing Available for Pension Plan

Healthcare Options Dental Housing Equity Allowance in 
budget

Annual Equity Amount

Vacation Weeks Vacation Weeks Details Continuing Education Weeks Continuing Education Weeks 
Details

Continuing Education 
Funding in budget

Sabbatical Provision Travel/Auto Account Other Professional Account

 

Weekly Average Sunday
Attendance (ASA)

Number of Weekend
Worship Services

Number of Weekday
Worship Services

Number of Other per Month 
Worship Services

Contact:

59 High St., Wilton, ME 04924, United States

Full Portfolio (last updated Apr 14, 2016)

St. Luke's, Maine

Rector / Vicar / Priest-in-Charge (Part-time) | Receiving Names until 07/15/16.

$30125

mambler@episcopalmaine.net

up to/including

$500/year

2 (standard)

YesFull family

Negotiable

101

Yes

We're in compliance with

CPF requirements.

Yes Yes

4

30



Ministry Portfolio

How are your preparing yourselves for the Church of the future?
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The "moment" we wish to describe is the six-month period between the retirement of our former priest

and the arrival of our interim priest. The success and sense of fulfillment lie in the fact that all of us pulled

together to maintain the dignity, the beauty, and the spiritual integrity of our services. The sense of

worshipping in community and the joy of being God's people were kept alive. Our various ministries

continued without interruption. Our deacon, organist/pianist, other musicians, our secretary, supply

priests, our vestry and wardens, our acolyte team, all provided the leadership needed; and the whole

congregation "stepped up to the plate." Our deacon, through her creativity, and our secretary, through her

energy and attention to details, were especially vital in keeping things together and moving forward.

During this time new initiatives were taken and new projects were started. These are further described in

our profile and in other OTM answers. Our overall feeling was that we had grown stronger in enthusiasm,

in faith, and in community. PS: For something of a more precise "moment," and more lighthearted, see

"Our Priest's 'Good-bye' Dinner" on our website!

St. Luke’s is preparing itself for the Church of the future in many ways. We are paying attention to the

sustainability and use of our facility. We have installed a new heating system with pellet furnace both as a

way to use renewable, locally made energy and to save money. We recently received a diocesan grant to

build a 30 ft. labyrinth in the churchyard, with prayer garden and benches to come this spring. This was

done with the intention of creating a space for quiet contemplation and prayer for both the congregation

and the wider community. The vestry is currently exploring a change to the sanctuary by building an

elevated area suited to worship, public performances, and lectures. In addition, we are exploring ways to

reach beyond our campus. These include expanding Ashes-to-Go (only begun last year) to include both

Farmington and Wilton; working with the Congregational church to combine youth groups; expanding our

Blessing of the Pets to attract more pet owners; and offering free take-out meals for busy moms and dads

in need--to name just a few. Finally, we have faith that we will call a priest who will help lead us in this

new direction.

outgoing, faithful, enthusiastic, Inventive Leader
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How do you practice incorporating others in ministry?

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

Contact:

St. Luke's, Maine

Full Portfolio
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mambler@episcopalmaine.netRector / Vicar / Priest-in-Charge (Part-time) | Receiving Names until 07/15/16.

Worship at St. Luke’s is reverent but not elaborate, and there are many participants. We generally use

Rite 2 or Enriching our Worship, and while we are neither low nor high church, we value simplicity. We

celebrate the Eucharist each Sunday except when a priest is not available; then a lay reader leads the

Liturgy of the Word and our deacon preaches. We are currently without a music director, so we have no

choir. Instead, music is led by a retired organist/pianist and by others on guitars or recorder. The Prayers

of the People are nuanced and include petitions from the people. We offer a monthly healing prayer when

people come forward to ask quietly for specific prayers. Until this transition time, we’ve had a monthly

early Sunday morning Eucharist. On Christmas Eve, a popular chancel drama takes the place of the

sermon. During Advent we have had a weekly vesper service. On St. Francis Sunday we go outdoors to

bless the pets—mostly dogs and cats, but in the past, a chicken and a Madagascar hissing cockroach.

Worship is the center of our shared lives, but we care for ourselves in other ways as well. Our education

program is active: we have until recently had an adult Bible study before each Sunday service, and we

offer Advent and Lenten programs which sometimes center around a book study. Our pastoral ministry

has several components. In addition to healing prayers at monthly services, we arrange food for people

who have family health issues or who are bereaved. One parishioner provides rides to church. Eucharistic

visitors carry the sacraments and prayers of the congregation to those who cannot attend. Finally, we are

nurtured by fellowship. Informal support takes place when we worship together. A monthly parish tea is

hosted by a member, providing a place for companionship and emotional support.

Parishioners are active in leading worship. We have four youth acolytes. Lay people read the lessons as

well as Prayers of the People. Two Eucharistic ministers serve at each Sunday service. Several people take

turns serving as greeter. For a time we shared our former priest with a church in Rumford. When we did

not have an interim or supply priest, our deacon, assisted by a lay person, has led the Liturgy of the Word.

Ministry also takes place outside the church. Lay people take Communion to those in need. Our deacon

also takes Communion to people who have requested it, and provides pastoral care. St. Luke’s lay people

visit two nursing homes in the area to conduct short worship services including music. One lay person

sends cards to people during difficult times. Meals are also supplied when needed.
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How do you engage in pastoral care for those beyond your worshipping community?

Contact:
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St. Luke's provides pastoral care for people outside the church family through several ministries: For

many years, St. Luke's has held worship services at area nursing homes. Both clergy and lay people are

active in the local hospital chaplaincy. St. Luke's sponsored an educational program for the public on

substance abuse, and invited the community to worship services focused on healing from addiction. In an

after-school program at St. Luke's during two recent school years, children, some with no previous

exposure to religion, learned about the teachings of Jesus. Ashes-to-Go takes the sober message of Ash

Wednesday downtown, to people who probably wouldn’t have received it otherwise. We recently

constructed a labyrinth on the church lawn, and we invite the community to use it for meditation or inner

peace.

St. Luke's is actively involved in the local community. We have long been a member of the Ecumenical

councils of both Farmington and Wilton. These organizations bring the community together for spiritual

reflection on both religious and secular holidays. They also support two food banks, a heating assistance

fund, and a children's feeding program. Our former rector was (and remains) the director of the local

hospital's Chaplaincy program and trains lay hospital visitors, including members of St. Luke's. A

parishioner works with the residents of a housing project. Several parishioners do volunteer work with

other area social service agencies. St. Luke's has begun taking church into the community with Ash

Wednesday Ashes-to-Go. We have welcomed strangers with treats at Halloween and Santa's Workshop at

Christmas. For two years, St. Luke's held an after-school program for elementary school aged children.

Our undercroft is the meeting place of community groups, such as Boy Scouts, Wilton Homemakers,

Senior Citizens' Bridge Group, Grieving Children, and AA. We also have a partnership with a church in

Haiti.

We would like to describe a program called GracePlace, developed by our deacon, a full-time LCSW. While

successful, it turned out to demand more time and resources than we were able to sustain. This ministry

has been tabled for now, but we hope that some version of it will be reintroduced in the future.

GracePlace was a once per week after school program for children in kindergarten – 5th grade. There is a

bus stop outside the church door. Children were welcomed by our deacon, our priest, and volunteers both

from St. Luke’s and from an area Baptist church. The children were given a snack, and then had a lesson

followed by a related craft or project. They were often sent home with snacks. At Thanksgiving, children

worked on a meal to bring home. Volunteers once dressed in costume and used props to bring alive the

Christmas story. GracePlace offered children kindness, role modeling, an overview of Christian values,

food, and the company of other children. Contact: Deacon Corey Walmer
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What is your practice of stewardship and how does it shape the life of your worshipping community?

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what 
did you learn?

Contact:
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Our pledge cards have a space for Time, Talent, and Treasure. The congregation gives generously of time

and talent. Treasure is harder to come by as the economy in the area is depressed. We operate on a tight

budget with pledges, donations, limited special funds, and the occasional capital funds drive. Each year

our rector wrote a stewardship letter in which he highlighted the many contributions made by members of

the congregation. For several years, he asked members to speak on their ministries. It is easy to see the

time given by the vestry, altar guild, and lobster roll makers. Less visible are those who do the behind the

scenes organizing for the lobster roll sale, the yard sales, Santa’s Workshop, the pie sales, coffee hour

each week, and those who come spring and fall to clean inside and outside the church. Our music director

retired, so we rely on very dedicated volunteer musicians. The chancel drama we have each Christmas

Eve represents a large donation of time and talent.

Although most of our members point to the family atmosphere and the love and respect they feel here at

St. Luke’s, of course we sometimes encounter conflict. Usually we resolve problems through conversation

and a willingness to accept the consensus opinion. Our former priest was particularly skilled at calmly and

fairly dealing with a conflict before it escalated. If appropriate, he would consult the vestry and/or the

Senior Warden. Not every conflict was defused, however, and occasionally we have had members leave

the church in a state of unresolvable disagreement. Recently, during this transition time, we experienced

just such an episode. This occasion has made us realize the value of having a skilled priest at the helm. It

left us wondering if we can do a better job in the future of helping each other, especially some of our more

reticent members, to articulate concerns before they become acute. In as much as we are geographically

diverse and generally don’t socialize outside of church, this may be especially important at St. Luke’s.

St. Luke’s relocation from Farmington to Wilton 20 years ago constitutes one of our greatest challenges,

and perhaps, one of our greatest successes. The cost of a building expansion to handle our growing

numbers was looming large when the recently closed Catholic Church in Wilton came up for sale at a very

affordable price. After some initial concern most members were satisfied with moving to a larger, more

functional, and more beautiful building. In a few years, however, our numbers, in a fashion similar to most

mainline churches, began to decline, inevitably causing some of us to second guess our decision. How

much, we wondered, did we lose by leaving the cultural and population center of Franklin County? Most of

us, though, have come to see our presence in this more rural town as challenging gift from God. Can we

become more sensitive to the needs of a population that in reality more truly reflects the economic

situation of most Mainers? And can our building become more of a community center, where in addition to

our worship services, the work of God could take on more unique forms? Such plans are already in the

works, and we hope to move forward soon.
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Priest-in-Charge

(Part-time)
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207.772.1953 x 125; slane@epsicopalmaine.net

The Rt. Rev. Stephen T.

Lane

Please contact Canon Ambler for any questions or information about

St. Luke's.

Kevin Howley

207.772.1953 x 123; mambler@episcopalmaine.net

The Rev. Canon Michael

Ambler

Please contact Canon Ambler for any questions or information about

St. Luke's.

Brenda Holman
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